UCSB Hist 2c Spr. 2014 lecture ppt

Crash Update: ~80 Hands in L1;
Today 11am: 14 Spaces

Show of hands—how many want to crash? [~40 hands]

a. Sign in up front today at end of lecture [45 signatures]

b. Get on the waitlist for a section
(I don't know whether sections are meeting:
->check door of section meeting room, & TA's dept webpage)

Priority for:
1.
2.
3.

Documented that were dropped for financial aid reasons
History majors (esp. if started 2 series already)

Majors that have this course as a prereq. in pre-major (Soc.)
[any others?— Global Studies?]

Scientists & engineers (have high LD req.s) who need for GE
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TA Labor Action this Week

berkeleyuaw2865.files.wordpress.com/2014/03/ulp-info-sheet-updated.pdf
UC administration was refusing to talk about TA
workload—in particular about class sizes
(changed policy when strike announced)
Class size is prime determinant of quality education

» Thus graduate student workload directly affects the

quality of your education

UC has also illegally retaliated against and attempted to
intimidate TA union members showing solidarity with
striking AFSCME (AmerFedStateCtyMunicEmployees)
on UC campuses last Nov.

» |l will not penalize students who chose not to cross the

picket lines: If you choose not to come to class, there
will be no negative consequences for you.

UC Administration I (3/31/14 email)

FR: Farfalla Borah, Manager, Employee & Labor Relations

RE: UC Update on UC-UAW Bargaining

[Update by the Office of the President:]

The UAW is asking UC academic student employees to go on strike,
charging UC with unfair labor practices stemming from a "refusal to
negotiate." UC vigorously disagrees.

Since July 2013, UC has worked hard to negotiate a fair contract for
academic student employees. We have proposed fair contract
terms, and have been responsive on issues the union has raised,
including new issues that were not part of previous bargaining.

UAW PROPOSALS (*) & UC RESPONSE (=)

Class sizes

* Smaller class sizes

* Form committees in every department to study class size
-UC and the union already reached tentative agreement on
workload provisions in October. However, UC remains open to
discussing the union's concerns and shares the desire to maintain
academic quality at UC.

UC Administration IT

Wages
* Competitive pay
>3% increase in pay rates a year for 3 years
Undocumented graduate students:
* Give undocumented students paid teaching positions
—2>UC has made clear that any agreement must follow federal law
and cannot jeopardize federal funding UC receives for research and
education.
UC is open to continuing to discuss mutually agreeable solutions
with the union.
Support for families UC should cover all childcare costs, a benefit
that no other UC employee receives
Increase childcare subsidies by 50%
->Provide convenient lactation rooms where ASEs work
Increased leave provisions
Gender-neutral bathrooms UC Task Force on LGBT Climate and
Inclusion is developing strategies to create a more welcoming and
inclusive environment for LGBT students, faculty and staff.
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UC Administration III

» A strike will unfairly hurt other students and their ability
to achieve their academic goals, even as UC and the
United Auto Workers continue to meet and negotiate
over key issues.

UC is committed to bargaining in good faith until a
contract is reached.
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Irvine Local of TA Union:

« http://irvineU@W .wordpress.com/ -- Apr. 1, 2014 (other posts too)
"Why We Are Striking: An Open Letter to UC Grad Students"”

* “To exist, universities depend on the extraction of un- and
underpaid labor from students and faculty, exploiting a population
convinced of its special intelligence and competitive edge. Fear of
imposture, of mere adequacy, is the coin of the academic realm. As
minter of this coin, the university holds its subjects in a state of
blind dependency: students compete for the attention of a shrinking
pool of professionals (part-time instructors currently outnumber
tenure-track faculty by a ratio of four to one), while the latter scurry
to commodify the drippings of a hive-mind on the brink of colony
collapse. A population that does not recognize itself as working will
not mind working harder, longer, and more obediently, whatever the
personal cost.”

¢ Marxism and "Race to the Bottom" (Rivoli, Travels)

iClicker Policy (yikes--so much textl)
« 5% of total grade

* Does not matter whether "correct" answer or not
("low stakes") [except ...]
e 17 lectures w/ clicker questions

(not counting week 1 & midterm; 2x forget [or absence*])
[*even excused absences! If you MUST miss, don't forget ur clicker!]
» You must use clicker in 15 lectures for full credit (5%)
(6-8 pts each: 14=A-, 13=B+, 12=B-, 11=C+, 10=D)
» You must click for at least 3/4 of questions for that lecture
to count (1/1, 2/2, 3/3, 3/4, 4/5, 5/ 6, 6/7, 6/8)
[anonymous questions do not count in this figure]
* Whose side are you on, anyway?
(email me feedback w/ sugg. or if you think unfair)
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